Report to the Leeds Housing Partnership –  7th September 09
Purpose 

This paper seeks approval to replace the BME Housing Strategy Task Group with Housing Equality Group.

Background 

BME Housing Strategy Task group was established to develop BME Housing Strategy and to monitor the implementation of the BME housing strategy action plan. The dedicated post and the steer from the BME Housing Strategy Task Group led to the delivery of the BME Housing Strategy Action Plan. 
The BME Housing Strategy Task Group is a strategic group but the effectiveness of the group has perhaps been impaired by attendees not always being senior representative of particular organisation. This is an issue that will need to be addressed in the membership of the reconfigured Housing Equality Group.

Progress so far 
Performance and Progress return template has been developed to monitor the delivery of the BME Housing Strategy Action Plan. The information has been collected for the two consecutive years 2007/08 and 2008/09. The BME Housing Strategy Action Plan has been updated based on the returns.

The performance and progress returns show significant improvement in the BME Customer’s Satisfaction, Customer profiling, Lettings to BME tenants, Improving housing quality and implementation of Equality Diversity Strategies.  

Reason for change to Housing Equality Group  

· Leeds is becoming more diverse, the ‘super-diversity’, resulting from recent migration, presents new policy and practice challenges and the nature of long – established communities is also changing. Some are experiencing new forms of discrimination, while others fulfil aspirations that are very similar to those of equivalent white communities.

· The prosperity and cohesion of all communities are affected by different age, gender, disability, religious and sexual orientation profiles. Housing providers are under enormous pressures to address other equality strands and they feel they could learn from each other and share best practice.  

· The equality impact assessment process require organisation to assess the impact of the new policies and their implementation is likely to have on people, depending on their race, gender, disability, faith, age and sexuality. The assessment covers what actual or potential effects of a policy are once it is put into practice, and highlights any concerns about the way it is (or is not) working. For this reason, not only is the policy assessed, but also the service function that implements the policy.      
· Equality Bill - The Equality Bill was published in April 2009.  The Equality Bill is intended to simplify and significantly strengthen Britain’s anti-discrimination legislation and is planned to take effect from autumn 2010. The Equality Bill will place a new duty on Government Ministers, departments and key public bodies such as local authorities and NHS bodies to consider what action they can take to reduce the socio-economic inequalities people face.

  The duty will affect how public bodies make strategic decisions about

   spending and service delivery. It will enshrine in the law the role of our    

   key public bodies in narrowing gaps in outcomes resulting from socio-
   economic disadvantage.
· There is greater interest from housing providers to be involved and engaged in addressing wider equality agenda and work together to share good practice. 

Recommendations 

· To receive the content of this paper and agree the establishment of the 

           Housing Equality Group.

· To approve the Terms and Reference of the Housing Equality Group.  
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